I also want to commend Scott and his program committee for the excellent array of presentations and meetings they arranged for the 2009 APA convention in Toronto. Division 5 was notably visible in the convention for a five-session Methodology track our members contributed to the Convention Within a Convention and for a Structural Equation Modeling track of sessions that was developed in conjunction with the APA Graduate Student (APAGS) organization. As part of our ongoing the score newsletter 3 continued on p. 4 Gwyneth M. Boodoo, Past President Neal Schmitt, Past Past President Irving Weiner, President In early 2008, 1 a large group (around 800) psychologists signed a petition asking APA Council to approve the formation of a new Division of Qualitative Inquiry. Division 5 along with other divisions of APA was asked to comment on this petition. The Executive Committee of Division 5 indicated that we opposed the formation of this division for two reasons. One was the proliferation of divisions (there are now 54) which we felt contributed to the fragmentation of psychology. The second reason was that we viewed our division as the home for those of us interested in research methods and modes of observation, data collection and analysis, and interpretation. Hence, we felt that intellectually there would be a "home" for those interested in qualitative inquiry. On a close vote, APA Council rejected the petition for a new division and recommended that those interested in qualitative inquiry explore with Division 5 the possibility of a "section" or "society" in Division 5. After discussions at two Executive Committee meetings, a task force was formed in September 2008 to consider issues related to the integration of a qualitative group into Division 5. The task force consists of Kenneth Gergen, Ruthellen Josselson, and Mark Freeman from the Qualitative group and the three of us.
2 After several discussions of the task force and the Executive Committee, we decided to conduct a straw poll of members' opinions.
The straw poll, sent to all members with e-mail addresses in the APA database, summarized the results of the task force deliberations in five areas, and asked members to vote yes/no on whether they "would vote for the inclusion of the Society for Qualitative Inquiry as a section of Division 5 as it is currently being developed." The five areas included a change in the name of Division 5 to Division of Research Methods and Practices, including a new section which would be called the Society for Qualitative Inquiry in Psychology with its own governance structure, and reducing dues for all new members to $16 annually for 3 years. The remaining two areas dealing with section representation and convention programming were no change from that given in the current bylaws and current practice. A copy of the straw poll is in Appendix 1.
Following is a summary of the results of the recent straw vote on adding a new section on Qualitative Inquiry in Division 5. This information was presented in a session at the recent APA conference in Toronto. At the session the Division 5/Qualitative task force presented a summary of the work on the task force, and responded to questions and comments from the audience dealing with the name change and the fit of qualitative and quantitative scholars and practitioners in the same division.
Results of the Straw Vote on Adding a New Section on Qualitative Inquiry
Thanks for voting on the straw poll and for taking the time to send your comments. Your comments will be very helpful as we proceed with the discussions on the task force.
Seventy-five percent of members voting gave the go ahead to continue with negotiations on including a new section on qualitative methods in the division. There were a number of comments which we categorized in four areas as shown in the table and summarized below.
Division Name: We proposed a name that we believed would include all the scientific areas of methodology now existing in the division, and would facilitate the addition of future methodologies. Those expressing concerns about the proposed name (21) felt this was not the time to propose a name that was general and too different from the current name. Most prevalent reasons given dealt with the decline of all quantitative methods in psychology, in particular the decline of measurement methods across the psychological disciplines. Others felt the new name did not adequately reflect the interests of one or more groups of current members. A few members questioned the need for a name change given that the name remained unchanged when the Assessment section was added. There was no need for a name change at that time since our Assessment colleagues found they were well represented by Measurement. Note that a few (4) voting no stated that their no vote was due to the name change and not any objection to the inclusion of the new qualitative section. Also all who voted yes and commented on the name (12) stated they may vote no if the proposed name was retained in any eventual bylaws change. The task force will continue to work on a name that is acceptable to as many members as possible and will consider all suggestions given in the comments. Quantitative/Qualitative Fit: A number (31) of those voting yes to continue discussions for the inclusion of a new qualitative section expressed general support in their comments for the promise of a rich forum of scientific methods in psychology which included both quantitative and qualitative approaches. Some of the yes voters who commented also mentioned that while they were 100% quantitative researchers and had no plans to involve in qualitative research, they nevertheless supported the new section because it was a research method and so fit in Division 5. Some members (13) voting no expressed reserve and concern on adding a Qualitative section. Reasons given were a lack of knowledge of qualitative methods, questions on the scientific nature of qualitative research, or negative experiences working with qualitative researchers. On the task force we have viewed both approaches (quantitative and qualitative) as complementary and compatible, with both methods needed to fully examine questions of interest. In fact, we believe from a quantitative viewpoint, good qualitative work is the basis for all good quantitative work. Irv Weiner addresses the concerns raised in this section further in his presidential column in this issue.
Name/Structure of Proposed Section: Some concern has been raised whether a section identified as a Society and having its own governance structure would disrupt the division's cohesiveness and foster conflict rather than collaboration. In response, it has been pointed out that the experience of Division 12 (Clinical Psychology) in this regard indicates otherwise. Division 12 has eight sections, each of which has an internal governance structure and is represented on its Board of Directors; two of the sections are named as a Society and another as an Association; and the sections are free to schedule meetings, sponsor journals, and conduct their affairs as they see fit, within the boundaries of division and APA policy. A case in point is the participation with Division 5 of Section IX (Assessment Psychology) of Division 12 in planning our annual assessment breakfast at the APA meeting. Neither their names nor their prerogatives have interfered with the cooperative engagement of the Division 12 sections in the division's affairs. This cooperative engagement has reflected the shared identity among Division 12 members as clinical psychologists. In Division 5, whatever our areas of specialization and our primary work setting, we are all methodologists, and the members of a new section on qualitative methods will share this identity with us. Creating a new section addressing qualitative methods. A new section would be added to the Division and would be created as the Society for Qualitative Inquiry in Psychology. The new section would be represented in the governing structure of the division as a whole and would work with members of the other sections to further strengthen and enrich research methods and practices in psychology. The section would also have its own internal governing structure. If needed and desired, the existing two sections could also choose to have internal governing structures.
Representation. The agreed upon items in this section are already included in the current 2000 Division 5 by-laws: Election procedures of the division would facilitate equitable representation in the governing bodies of the Division. One member-at-large position will be from each of the three sections. Members of all sections would be eligible for Fellow status and Awards, and the President would work to appoint to the various committees division members to reflect the areas represented in the Division.
Programming. This agreed upon item does not change current Division 5 practice in proposal submission, review, and acceptance for the Division 5 convention program. Society representatives would collaborate with representatives from other sections to establish a program that would be high in quality, represent the diversity of orientations across the Division, and facilitate discussion across Division sections. As happens now, there will be papers accepted that are unique to each of the areas in the division as well as papers that cut across areas.
Dues Reduction for New Members. For at least 3 years, the annual dues for all new members will be $16. Without paying the additional dues amount for subscriptions, new members joining at the discounted membership rate would not receive either the journal Psychological Assessment or the journal Psychological Methods. At the end of three years, members who joined under the discounted rate would revert to the regular membership rate, which includes a charge for subscription to a division journal.
Before we press ahead in our negotiations, and providing for required changes in our bylaws that will be submitted for membership approval, we very much need your feedback. In particular, we need a rough estimate of the proportion of Division 5 members who support our efforts. Do you find the directions in which we are moving in keeping with Division 5's status as the division representing scientific methodology in APA? Can you take a moment, and following the instructions at the end of this letter please let us know whether:
You would A.
vote for the inclusion of the Society for Qualitative Inquiry as a section of Division 5 as it is currently being developed. You would B.
probably not vote for the inclusion of the Society for Qualitative Inquiry as a section of Division 5 as it is currently being developed.
If this is your response, we would appreciate knowing your reasons and if you see any acceptable alternatives for their inclusion or participation in our division.
We would deeply appreciate your response so that we have a sense of the wishes and views of the Division members. And of course, if you have specific concerns or issues you believe we should pursue, please let us know. 
I would vote for the inclusion of the Society for Qualitative Inquiry as a section of Division 5 as it is currently being developed.
To cast your vote, click on the e-mail link below. In the "Subject" line, write "Yes" or "No;" write any comments in the body of the e-mail. apadiv5@gmail.com Thank you!
Last Paper Issue: Score Goes E-only in January 2010
You are holding the last formally printed and mailed copy of the Score. Starting with the January 2010 issue, the Score will be distributed solely via the Division 5 website on the Internet. (Of course, you will be able to print it out and it will be provided in a PDF format that will make printing easy.)
The July 2009 issue listed the benefits of going E-only. Go to the Division 5 website (link provided below) to see that issue as well as those going back several years now. Here is a reprint, however, of what you can do to prepare for the transition:
Be sure to register on the Division 5 announcements-only e-mail list (DIV5ANN), which is limited and • controlled by Division 5 leadership and will not clutter your in box. Send an e-mail to listserv@lists.apa. org, with the Subject line blank and with "Subscribe div5ann [your name]" in the body. See instructions on page 2 of this and every issue. Bookmark the Division 5 web site on your browser: http://www.apa.org/divisions/div5/ (click on • "publications" to find the Score archive).
Council Report

Kurt F. Geisinger and Gwyneth M. Boodoo
The most recent Council of Representatives meeting was held in Toronto on August 5 and 9 and Division 5 was represented by your two representatives, whose names appear above. This meeting was one focused on budget cuts that only the Council was entitled to make, but also had numerous positive aspects, such as the approval of the strategic plan, the receipt of scientifically based reports, and the provision of a number of well-earned presidential citations by President James Bray. Moreover, in the background was the lawsuit between APA and the APA Insurance Trust and the ongoing saga of psychologists and the interrogation issues.
Dr. Bray began the meeting by providing presidential citations to two members for their work (Ken Sher and APA staffer Randy Phelps) and giving a review of the accomplishments of his presidency thus far.
He gave a brief review of the findings of the future of psychological practice conference that had been held in San Antonio. He gave a very brief review of some of his initiatives: psychology as a STEM (Science, Technology, Engineering, and Mathematics) discipline (for funding and education), the role of psychology in combating homelessness, and psychology's important role in health care delivery. He talked about his initiatives: future of psychology practice, the convention within the convention, the APA strategic plan, blueprint for the future of psychological practices, community day at the conference, psychology as a STEM discipline, and a few others.
CEO Norm Anderson then gave a review of the state of APA. He mentioned three things: an update on health care reform, financial overview, and strategic planning. Each directorate has one primary lobbyist. This individual is not paid for using typical APA dollars. He related that APA is working hard to make sure that health and mental health receive parity. We wish to make sure that psychology is included in any health care reform efforts. It was not 30 years ago and it took many years to get psychology into it. APA has been pushing for the development of laws that focus on mental health; the integration of mental, behavioral, and physical health; parity with physicians on mental and physical health; focus on diversity issues in health care (LGBT, language, and cultural issues; $1.1 billion funding for comparative effectiveness studies from stimulus funds; privacy of medical records; and so on). He then moved on to the 2009 APA budget. During 2008, the budget loss was $4.9 million. This year it appears that there would have been a $2.9 million deficit, so management took efforts to insure that this did not happen. Cuts included $1.7 million in salary benefits; $1.1 million in operational budget reductions, 37 reductions in force (as a result, 31 people lost their jobs). It is necessary that APA have a balanced budget due to the fact that the interest on our loans is Notes on the Council of Representatives Meeting August 5 and 9, 2009 Toronto, Ontario, Canada contingent upon a balanced budget at least every other year. The Board of Directors recommended many cuts that only the Council is entitled to make-continuations of previously announced budget cuts such as removal of COR and BOD discretionary budgets, canceling one of the consolidated meetings, and other painful reductions.
With regard to strategic planning, we now have mission and vision statements and voted in our first strategic plan this year. Through the strategic planning process, he was now able to propose strategic initiatives with measures of success called for with each initiative.
It was stated that on August 1, 2009, the convention had about 7,400 pre-registrants, down about 1,000 from Boston last year. In recent years, the high was in San Francisco at just over 10,000.
Council voted that our votes would be made public on the APA website, but as a total group only (individual votes not provided).
We voted to approve APA's strategic goals, but deferred a positive vote on the proposed values for APA until they are clarified. APA's strategic plan has three goals, along with their associated objectives: A second report, also based a review of the relevant published literature, found insufficient evidence for claims that sexual orientation can be changed through therapy and concluded that therapists should avoid telling their clients that they can change from gay to straight. After receiving the report, the council adopted a resolution on appropriate affirmative responses to sexual orientation distress and change efforts which grew out of the report findings.
The Council of Representatives voted to defer until February regarding the Ethics Code change. The Ethics Committee has been charged to change the code to make it improper to deny basic human rights to any individual.
A discussion of the potential tax status change at APA was deferred until February. The Practice-oriented individuals wish APA to give up its current status as a C3 to become a C6, which would permit APA to lobby more effectively. The matter was referred to CAPP (Committee for the Advancement of Professional Practice).
Dr. Paul Craig, Treasurer, began the discussion on the budget. Our stock market, once $79 million, went down as low as $39 million and is now approximately $45 million. As noted previously, in fiscal year 2009, we spent approximately $5 million more than we brought in. We must have a balanced budget this year or we would be out of compliance with the covenants of our loans on our buildings. He turned this portion of the meeting over to Archie Turner, CFO, who walked us through the budget.
The finances of the organization have three primary components: real estate, long-term investments, and the annual budget. (The main APA building has a value of approximately $140 million and has an outstanding equity of approximately $68 million.) The secondary (10 G Street) building has an expected average value of about $101 million and outstanding debt of approximately $38 million. The largest tenant there (about 40% of the building) is Amtrak. The debt on that building is able to be bought down in 2012 and APA hopes to do so to reduce its drag on our budget. If cash value of this loan were bought down, then there would be perhaps $3-$4 million more a year to use on the annual budget. Presently, about $3.5 million of "profit" from the buildings go toward the annual budget. Also, due to the deficit, Bank of America has been somewhat concerned about continuing to extend a $10 million line of credit that APA uses throughout the year.
In regard to the long-term investment, we are currently at about $45 million. One hundred percent of the long-term investments are in equities, with a number of investment managers for different market segments. While we have not had a good year, since 1988, we have averaged 9.85% interest. Ultimately, the annual budget was only brought into the red by 32 reductions (actually 38, but 32 people actually lost jobs; the remainder of these positions were already empty). There are currently 564 employees, which they consider to be a sustainable number. Their best guess is that actual revenue from publications this year will be $72 million, approximately two-thirds of the budget. It was explained to the Council that the total revenue budget appeared to be approximately $111 million and the Council needed to vote to approve this prospective revenue.
We then debated a number of cuts that the Council alone was authorized to make. These include dropping membership in the American Council of Learned Societies (our membership is required under our rule), eliminating an evaluation of the effectiveness of division promotional campaign, eliminating one of the two Policy and Planning Committee meetings, delaying the P&MC accomplishments project report, drastically reducing our support for the science archives on the History of American Psychology (at the University of Akron), and reducing the support to the American Psychological Foundation by $50,000 in 2010. After lengthy discussion, the Council voted to approve about $1,500,000 in additional cuts including cuts in the funding of these matters. It may be noted that your Division 5 representatives attempt to write these minutes from a balanced perspective and do not share our individual perspectives as we do in the actual Council meetings.
Whether the four ethnic group associations would continue to be seated as non-voting observer/members was debated. The continuation of the policy passed, but it is also being referred to various councils and committees (e.g., Policies and Procedures).
On Sunday morning the following motions were passed: The proposed Guidelines Regarding Psychologists' Involvement • in Pharmacological Issues was adopted as APA policy. Approved the creation of two new division journals: Dear Division 5 members:
You will soon be receiving an apportionment ballot from APA. This ballot asks you to allot a total of 10 votes, or points, to the divisions or state association with which you are affiliated. These votes determine how many seats on APA's Council of Representatives each division and state association will be allocated for the coming year.
I am writing to ask you to allocate as many of your apportionment votes as possible to Division 5. We would appreciate getting all 10 votes, but if you have divided loyalties, as many members do, please give as many votes as you can to our division.
Division 5 has a strong reputation for providing clear and informative input to Council. Our representatives voice our scientific and professional interests and concerns, and we offer methodological perspectives on important questions that benefit all of APA. We are among the most active members of Council and have been influential in shaping its decisions.
Currently our division has two representatives on the Council. In order to retain that level of representation, we must receive as many votes as possible from each member of Division 5. Every vote helps, so if you cannot give Division 5 all of your points, we appreciate all that you can allocate.
Many APA members do not return their apportionment ballot. I hope you will take a few minutes to do so this year, and please remember Division 5 as you vote. Your vote counts.
Thank you in advance for your support of our division. Comments were received and discussed by the task force at a conference call on 11/18/2008, and areas of concern were communicated back to the qualitative members along with suggested changes. Based on the task force's suggestions for changes, and in a series of exchanges through early February 2009, the proposal was revised. The qualitative group will be sending out a revised proposal to its potential members for a straw vote.
The proposal was discussed at some length during the EC meeting, and during that discussion, some members of the EC expressed concerns about it. Issues raised included concerns about polarizing forces in both groups, mechanisms covering costs, and amount of conference time allotted to quantitative versus qualitative methods. Other EC members thought many of the issues could be addressed as discussion proceeded. It was agreed that a straw vote of the Division 5 membership would be taken in the near future to assess interest. The Committee is also in the process of developing a mission statement and hope to have that finalized by the Convention.
Awards
Council of Representatives
Drs. Gwyneth Boodoo and Kurt Geisinger, Council Representatives, reported on the most recent Council meeting, which dealt with major changes in the APA annual budget as well as further developments in the APA strategic plan with the adoption of an APA Vision Statement and work on the development of organizational goals for the next 3 to 5 years. There was also discussion of possible changes in the annual convention, and Council representation. Among other items, of major interest to Division 5 was a vote of approval to receive the report of the Task Force on Increasing the Number of Quantitative Psychologists. This passage means that the many recommendations in the report can now be acted on, in particular, further development of a website with information on the field of Quantitative Psychology. A full copy of the report of the task force, chaired by Leona Aiken and including a number of Division 5 members, will be posted on the APA website.
Vision Statement
After much discussion of an initial draft, and a lunch meeting of a small group which included the developers of the initial draft and both Division 5 representatives, Council approved the following Vision Statement for the organization:
APA VISION STATEMENT The American Psychological Association aspires to excel as a valuable, effective and influential organization advancing psychology as a science, serving as:
A uniting force for the discipline;
The major catalyst for the stimulation, growth and dissemination of psychological science and practice;
The primary resource for all psychologists;
The premier innovator in the education, development, and training of psychological scientists, practitioners and educators;
The leading advocate for psychological knowledge and practice informing policy makers and the public to improve public policy and daily living;
A principal leader and global partner promoting psychological knowledge and methods to facilitate the resolution of personal, societal and global challenges in diverse, multicultural and international contexts; and An effective champion of the application of psychology to promote human rights, health, well being and dignity.
A full report on the Council meeting appeared in the July edition of the Score.
Annual Meeting Program
Dr. Scott Hofer, 2009 program chair, reported that Division 5 received 81 proposals; 73 posters, 6 symposia, and 2 workshops. Two of the posters were forwarded to other divisions for review and one was rejected without review. One symposium was forwarded to Division 40 and one workshop was forwarded to Division 12. The remaining workshop was accepted by the Convention within a Convention program. Seventy proposals were accepted as poster presentations and were programmed into 2 poster sessions, one of which is dedicated to the work of junior scholars. Dr. Boodoo will recruit senior scholars to attend the session and provide feedback to the junior scholars.
Two invited symposia were also scheduled. The following sessions will be highlighted in the 
Membership
Dr. Michael Edwards, Membership Committee Chair, provided an update on membership. As of the end of June 2009, Division 5 had 900 members (including fellows, members, associates, affiliates, and student members), which is down about 100 members from last year. Dr. Edwards also reported that the composition of the membership has not changed much since the previous year. He reported that it is now possible (and easy) to sign up for divisions and sections online. To promote research and the exchange of scientific information • in the fields encompassed by Division 5 to a wide and diverse audience.
To promote high standards in a diverse range of research and • practical applications in these fields.
To interact professionally with a broad array of individuals • and groups involved in diverse applications of psychological measurement, statistics, individual assessments, and program evaluations, and interpretation of results from these applications.
In the accomplishment of this mission we... Encourage a broad range of perspectives and approaches to • studying and applying psychological measurement, statistics, individual assessments, and program evaluations; Respect cultural, individual, and role differences due to age, • gender, race, ethnicity, national origin, religion, sexual orientation, disability, language, and socioeconomic status, as well as discipline, field of study, and level of training and experience; and Welcome innovative contributions that illuminate and integrate • data through methodology and applications in psychological measurement, statistics, individual assessments, and program evaluations.
Dr. Worrell also reported that a symposium was created for the Annual Meeting, entitled, "Opening Up Quantitative Psychology: Encouraging Diversity in Focus, Participation, and Application." 
Public Affairs and International Committee
Dr. Camara then reported on Public Affairs issues, including:
The Joint Committee on the Revision of Standards for Educational • and Psychological Testing has now had four meetings and made substantial progress in revising many of the chapters. AERA has reactivated a website that contains presentations on the revisions and that will solicit comments when a draft has been completed. The site can be found at http://www.teststandards.org. Common Core Standards-CCSSO and the National Governors • Association have been charged with drafting standards for state adoption in math and ELA. The USDOE has indicated that a significant portion of the Race to the Top Funds will be available to support development of assessments that measure these standards ($3.5 million). Dr. Camara is on the leadership team for this effort and one or more APA members may be appointed to the validity panel to oversee evidence to support standards. More information will be available in late fall.
Program Committee
Dr. Scott Hofer, Program Committee chair-Lesa asked if we're doing the CwC next year. Gwyn-James Bray forming a committee, and is hoping that we'll have strong representation for measurement/ methodology. Gwyn suggested that Lesa contact the students for ideas. The Executive Committee thanked Dr. Hofer for a fine program.
Newsletter
Dr. Chris Gruber, Score Editor, reported that, since the last report the editorial team has successfully delivered two issues (April 2008 and July 2009). Both issues arrived early in their dateline month. Following the initiative of Division President Gwyn Boodoo, two columns have been added to the Score. Student Editor Haifa Matos has produced two Students' Corner columns and Jonathan Templin produced the first column on Early Career Development in the July issue.
Dr. Gruber also reported that it has been an interesting and exciting year on another front too, as we celebrate our Division's 60 th Anniversary with a special logo and a series of special articles by Division Historian Gary Robertson. He also reported that the editorial team has taken initial actions committing us to an E-only Score, starting with the January 2010 issue. These actions include Coordinated announcements on our email lists-thanks due • to Mark Daniel who oversees these increasingly important resources Prominent notices in the July issue of • Score Historian Dr. Gary Robertson, Division 5 Historian, reported that he has been busy continuing to prepare the historical articles for the Score requested by Gwyneth Boodoo to commemorate the 60 th anniversary of Division 5. Three articles have been prepared: two have now been published (in the April and July issues), and one remains to be published in the October issue. He reported that one of the most rewarding outcomes of this process was making contact with several Division 5 past presidents, especially with Dr. Lyle V. Jones, the earliest living past president. Dr. Jones provided much valuable first-hand information about his work and personal association with L. L. Thurston, the first and founding president of Division 5. Dr. Robertson is now in the process of preparing complete biographical summaries on all of the past presidents, and will create a form to be used with future presidents so that valuable information can be captured and stored in the archives.
The Executive Committee expressed its deep appreciation of the series of articles researched and authored by Dr. Robertson.
Website
Dr. Keith Markus, Website Editor, reported that Alan Reifman will take over as Web Editor following the 2009 Convention. All committee chairs who provide material for the web page are encouraged to update their section of the Administrative Manual to reflect this change. He also reported that:
The newly recoded web page has now replaced the old web page, • offering improved navigation, a more consistent look and feel, and eliminating previous display problems due to accumulated HTML code. Thanks go to Alan Chan for making this happen. Janice Cheng has worked with the survey responses to develop • content for a general quantitative psychology page. Progress on this page has been complicated to some degree by the pending process of exploring the incorporating a division for qualitative research.
Hard copy back issues of the • Score provided by Susana Urbina have been sorted through to identify issues missing from the web page. Fifty-five issues will be added to those already archived on the web page as a result of this process. 
APAGS d Student Representatives Network (dSRN)
Ms. Jodi Casabianca, APAGS DSRN Representative reported that she was added to the DSRN listserv in April (after some technical glitches). She reported that postings to the listserv include general announcements from APAGS staff members that contain information relevant to graduate students in Psychology and government/political activities of interest. However, there is relatively little activity on the DSRN listserv.
Ms. Casabianca also reported that, in an effort to update the role description for the APAGS-DSRN Representative, she utilized the DSRN listserv to conduct a mini-survey, asking other representatives about how the interact with their Divisional leadership and with other students. She will report results after she receives enough responses.
Ms. Casabianca also suggested that, based the finalized student leader role descriptions that mentors are submitting, a Division 5 Student Leader Handbook can be compiled, which would be a "working document" providing comprehensive information about the student leadership positions, roles, responsibilities, expectations, etc. She also suggested the creation of a Division 5 Graduate Student Handbook, which would describe the membership and career resources available to all graduate student affiliates of our division. 
Science directorate
International Relations
Merry Bullock, Senior Director, International Affairs and APA Staff Liaison to the Committee on International Relations (CIRP), joined the meeting and reported that the goal of the International Affairs office is to coordinate all international activities for APA and encourage collaboration. The office helps APA to think about policies in an international arena; for example, they provided guidance on how APA can help respond to emergencies abroad.
Dr. Boodoo adjourned the meeting at 9:28 pm. (1) a summary of the dissertation, prepared by the student (typed, double-spaced, 10-15 pages); (2) the full dissertation; (3) a letter from the student's major professor attesting that the dissertation was completed by the student during the time period specified, and that the nominator chaired the dissertation committee; and (4) a letter from the major professor or the student, providing a brief explanation (1-2 pages) of how the dissertation contributes to methodological understandings or practices. The nominator agrees that this work will not be nominated for a similar award that will be given during the 2010 Annual Meeting of either AERA or NCME. All nominations are to be submitted by November 30, 2009, to Dr. Guili Zhang (zhangg@ecu.edu), Chair, AERA Division D Quantitative Dissertation Award Committee.
Coming Soon! division 5 Presidents: A Closer Look-Part III
To help celebrate our anniversary, Division 5 Historian Gary Robertson has been producing a series of three major articles featuring Division 5's Presidents over the 60 years of our existence. Part I (highlighting areas of specialization) and Part II (focus on founder Louis L. Thurstone) appeared in the April and July issues. Part III features an extended look at our Presidents' impressive publication records.
Gary has gracefully agreed to let us hold this final part for the January issue. The need arose due to the length of the article, the need to publish the extensive and time-sensitive results of our recent Straw Poll on a Qualitative Inquiry Section, and the substantial changes in our cost structure coming with the January E-only publication.
So watch for the final installment of the series on our Presidents. It will be the major feature of our January issue, our first E-only publication.
Haifa Matos Students' Corner Editor
I recently came across an article in a past issue of gradPSYCH that I thought should be resurfaced and shared with our current student members. The article is titled "Postgrad Growth Area: Quantitative Psychology" by Amy Novotney a gradPSYCH staff member. This article is an excellent piece describing the rising demand for quantitative psychologists across a wide variety of research fields in both academia and the private sector. Among those interviewed for the article was Leona S. Aiken, PhD, who emphasized the drastic decline in first-year students pursuing a doctorate in a quantitative area, described the importance of further advancement in the field, and encouraged students from all walks of undergraduate training to consider pursuing a quantitative graduate degree. Aiken, and others including Glenn Milewski, PhD; Marcia M. Andberg, PhD; Ilene Gast, PhD; and Neal Schmitt, PhD, offered invaluable information on the types of positions available to students with strong quantitative backgrounds, expected compensation for students obtaining positions within higher education institutions, the government, and private research companies, as well as, advice on how to get on track for obtaining one of these coveted positions. collaboration with other APA divisions, we continued our traditions of hosting a joint social reception with Division 14 (Society of Industrial and Organizational Psychology) and co-sponsoring a breakfast social with the assessment section of Division 12 (Society of Clinical Psychology). The breakfast featured a student poster session in which we had the pleasure of applauding the research efforts of several talented newcomers to our field.
I see 2009-2010 as a year of opportunity for us to make some constructive changes in our bylaws. As one such change, I think the time has come to give more permanency to our Assessment Committee, which has been appointed on an ad hoc basis, by making it a standing committee of the division. As prescribed by our bylaws, our standing committees comprise three people who serve staggered 3-year terms: one year as incoming member and chair-designate, a second year as chair, and a third year as past chair. To structure the Assessment Committee along these lines, I have asked Mark Shermis, who has headed the committee effectively for the past few years, to remain on the committee during 2009-2010 as its past chair, which he has agreed to do. John Schinka has been appointed Assessment Committee chair for this year, and Susana Urbina has been appointed chair-designate. Although this procedure could be maintained by future presidential appointments, we should consider a bylaws change that will make this procedure and the Assessment Committee a permanent part of our structure.
Our Diversity Committee, chaired by Frank Worrell, is also currently appointed on an ad hoc basis. Ordinarily an ad hoc committee remains in place until its work is done, at which time it is dismissed. I think we are agreed that attention to diversity should be an ongoing concern of the division, and we should accordingly establish the Diversity Committee as a standing committee. With this in mind, I have officially re-appointed Frank and his committee members for 2009-2010, but the next step would be a bylaws change to establish the permanence of the Diversity Committee.
A third bylaws change to consider concerns a modification in the structure of our Membership Committee. Based on recommendations from this committee, the following plan was formulated earlier this year: Membership Committee members would continue to be appointed for 3-year terms; they would serve as incoming member/ chair-designate during the first year; during the second year, they would serve as co-chair responsible for reports and processing of applications; during the third year, they would serve as co-chair responsible for initiatives in membership recruitment. Accordingly, Michael Edwards and Lesa Hoffman have been appointed Membership Committee co-chairs for [2009] [2010] . As in the case of the Assessment Committee, this procedure could be continued by presidential appointments. However, my recommendation will be that we modify the bylaws to this effect.
Fourth, we have on file a set of recommended changes in wording that were drafted during his term of office by former president Larry Stricker and are awaiting action. Finally, and of utmost significance, we have a task force that has been working work since February of 2008 on developing guidelines for expanding our division to include a section on qualitative inquiry. Should the efforts of this task force come to come to fruition this year, we will need to formulate additions to our bylaws to implement these guidelines.
Elsewhere in this issue of the Score past president Boodoo reviews the history and current status of our discussions with representatives of the qualitative group, from which Kenneth Gergen has served with her as task force co-chairs during the past year. Her report includes the results of our recent straw vote on a series of proposals that have emerged from these discussions. The division co-chairmanship of this task force has passed from Gwyn to me, but she and former president Neal Schmitt continue to serve on it, and we have asked president-elect Todd Little to join us in our future negotiations. As a supplement to Gwyn's reports, I would like to add some observations about the scientific propriety and the benefits of our adding a section on qualitative inquiry to our division. Science is the systematic search for knowledge. As such, it comprises two intertwined components: the science of discovery and the science of confirmation. Discovery consists of ideas and hypotheses inferred from observation. Confirmation consists of procedures for verifying the utility of ideas and the accuracy of hypotheses. Without ideas and hypotheses, there is nothing for scientists to confirm; without confirmation, ideas and hypotheses cannot become certain knowledge, nor can they be applied in consistently effective ways. Science thus includes both quantitative and qualitative paths to knowledge that complement each other and are both necessary for science to advance.
Many distinguished scientists are noted for what they contributed to knowledge by virtue of their astute observations and inferences. Archimedes was among the earliest of these; in psychology Skinner and Piaget come quickly to mind for their contributions based on inference and description; and Einstein, Hawking, and other theoretical physicists have been thinkers, not experimenters. Science is in this respect multifaceted, and many scientists combine quantitative and qualitative methods in their work. Methodology is indeed the tie that binds us all together in Division 5, whether our interests run primarily to quantitative or qualitative methods, and whether our investments are primarily in research or applied methods. Division 5 is distinctive neither for the content of our research interests, which can range over the entire spectrum of psychological knowledge, nor for the context in which we apply our methods, which can range over a diversity of work settings. What distinguishes us is our shared interest in the development and enhancement of methods for obtaining and applying knowledge.
With these considerations in mind, I believe that a section within the division that is concerned with qualitative methods of inquiry will expand our methodological scope and enrich our pursuit of knowledge. I hope that within the very near future the task force can reach agreement with the representatives of the qualitative group on a final set of guidelines, at which time these guidelines will be presented to the Division 5 membership for their formal approval.
